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PROJECT SCOPE G

< |
* REVIEW OF JOB TITLES AND JOB DUTIES — EMPLOYEE INPUT ON JOB QUESTIONNAIRES

* COMPENSATION SURVEY INCLUDING PAY AND BENEFITS
* PLACEMENT OF JOBS ON UPDATED PAY GRADES AND RANGES

CLASSIFICATION NOTES:
* APPROXIMATELY 100 JOB DESCRIPTIONS; MINOR TITLE MODIFICATIONS PROPOSED
* PSPC WILL BE WORKING ON JOB DESCRIPTION UPDATES
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SALARY SURVEY NOTES

« PSPC SOUGHT JOB DESCRIPTIONS, ORGANIZATION CHARTS, BENEFITS AND SALARY STRUCTURES FROM
THE FOLLOWING ORGANIZATIONS:

Addison Heath
Burleson Lancaster
Celina Mesquite
Cleburne Rockwall
DeSoto Rowlett
Farmers Branch Terrell
Garland Wylie
“|Greenville

* DATA ALSO INCLUDES REGIONAL PRIVATE SECTOR WHERE APPI%@PI;{IATE




C SALARY SURVEY HIGHLIGHTS

'

* 80+ JOBS SURVEYED FOR COMPARISON

* USING +/- 5% TO DEFINE COMPETITIVE, 55% OF CIVILIAN JOBS SURVEYED ARE
MORE THAN -5% BELOW MARKET AT MIDPOINT; FIRE AND POLICE ALSO BELOW

Relationship to Benchmark % of  Average Average Variance
Market Job Classes Sample Variance G rou En t TO 0 u t
Below 48 s AT Police -1.50% -1.15%
Comparable 35 40% -0.82% _
Above 4 5%  9.25% Fire -5.66%  -3.08% &
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J BENEFITS SURVEY HIGHLIGHTS

L

* THE CITY IS OFFERING A COMPETITIVE NUMBER, TYPE AND LEVEL OF BENEFITS

* TMRS PENSION CONTRIBUTIONS, PAID HOLIDAYS, CERTIFICATION PAY FOR POLICE
AND FIRE IN LINE WITH MARKET PRACTICES

* PAID TIME OFF VACATION AND SLIGHTLY BELOW MARKET PRACTICES EARLY IN
TENURE BUT SLIGHTLY AHEAD BY YEAR 10 OF SERVICE

* SICK LEAVE OFFERINGS SLIGHTLY BELOW MARKET AVERAGE
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